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Introduction

The Resource Library is for multi-career senior executives with
extensive career histories and a broad range of accomplishments.
These executives have a difficult time in presenting their
background and accomplishments as well as providing a clear focus
on what they are looking for in new or growth career challenge.

The key to our career process is to (1) Understand how to present
yourself, (2) build a career presentation, (3) develop a
‘professional brand’ that will make you stand out in the crowd of
the 'best & brightest' and (4) develop he skills to present their
skills, passions, and accomplishments for a new opportunity.

The resources represent a combined history of over twenty years
of experience in senior recruiting and coaching including working
with the many professional groups that support senior executives.
The materials in this book cover the complex range of issues and
decisions facing senior executives in desiding, preparing, and find
the right next career challenge.

The library materials are for multi-career senior executives with
extensive career histories and a broad range of accomplishments.
These executives have a difficult time in presenting their
background and accomplishments as well as providing a clear focus
on what they are looking for in new or growth career challenge.

How is it Organized? | The Resource Library is designed to work with the Meridian
Career Development Program to provide a series of knowledge
papers, analysis, and information covering the full spectrum of
desiding, evaluating, preparing, and securing a new career position.

Some would say there is no rocket science in a career search. We
believe there is much more fo the process of securing a new career
opportunity as well as dealing with the complexities of foday's
career market.

The resources are organized around the career growth process It
follows the logical steps in the career development process begins
at the first step of deciding to seek a new opportunity to
completing a successful career move and building success in the
first 100 days in a new position. Subject topic documents are
stand-alone elements intended to support specific elements of the
career development process.
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