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Meridian Mission: provide career coaching for senior executive to develop a clear understanding of where you
want to take your career, build an understanding of what you are passionate about, and build a comprehensive
k professional branding & career package to support your professional passions & career goals.
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The Strategy of Meridian’s Career Coaching
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Each coaching assignment is uniquely constructed to meet the needs of the executive.  It is designed to assure their specific career goals are identified and integrated into the program process and objectives. Built on over thirty-five years of coaching & recruiting experience the program has six major elements.

· Review and discussion on what direction you want to take your next career goal. 

· Development of a professional branding portfolio to present your value and message 

· Refining your elevator patch and messaging to assure your goals are clearly understood 

· Marketing outreach to your expanded contact, references, website, and assoc/alumni 

· Research on selected companies for identified opportunities or creating an opportunity 

· Building of business model if path is for creating a knowledge expert service offering
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Executive Career ARC Development
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Meridian’s career coaching is designed for senior executives with complex backgrounds & a broad range of executive experiences who are looking for a new challenge or career direction. The program provides specific coaching supporting a new career direction, building a new service business, expanding a new opportunity, or starting a new company. The program is built on: Analysis, Discussion, Research, Profiling, Branding, Marketing, & selection of a new career goal, and securing the opportunity.





�





Effective career development in today’s challenging market requires a comprehensive plan. Meridian’s Career ARC is the coaching process we have refined to address the issues facing senior executives in a career transition or secure a new career challenge. The six areas of the ARC are designed to provide a comprehensive process for implementing a unique coaching program for each executive.








Self-assessment & Review: 


Assessing skills, values, and interests.


What's my calling; where's my passion


What do I want from my career?


Setting Goals & Building Momentum:


How to achieve my career goals?


What do I do first and after that?


Building momentum, and confidence. 


Career Transition Strategy: 


What's my plan for a new career move?


Developing my pitch or elevator speech.


Personal Brand, creating a marketing plan?








Career Documentation & Branding:


Creating a top notch ‘Branding’ résumé.


Understanding my core competencies and value.


Writing cover letters that create an impact.


Expanding your Career Network: 


Refining my pitch. What's my value? 


Geometrically expanding your network.


Professional associations, & alumni.


Interview Skills Development:


Getting past screening, making the contact.


Interview questions competency & behavioral.


Developing communication and interaction skills.
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